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Introduction
In The Name of Allah Most Gracious Most Merciful

Praise be to Allah, Lord of the worlds, and may peace and blessings be upon the Messenger as
a mercy to the worlds, whom Allah Almighty described in His Holy Book by saying: (And
verily, you (O Muhammad SAW) are on an exalted standard of character), and upon his family
and companions and whoever follows his path and is guided by his guidance until the Day of
Judgment, as for what follows:

The mission of university education is one of the noble missions that seeks to build a
generation that is proud of its identity, assumes its responsibilities, is able to perform its duties,
and endeavors to serve its country and its advancement, which makes it incumbent on those in
charge of this mission to fulfill the right of belonging to it; devotion in work and dedication in

performance.

Literature and experiences indicate the importance of the university’s role in providing an
environment that fosters values and enhances ethical responsibilities within the university
community and in society, which confirms the importance of any academic institution having
a set of ethical standards to which it adheres, and to which it obliges its employees in a written

Code which includes these standards and serves as a reference and guide for them.

Imam Mohammad Ibn Saud Islamic University (IMSIU) aims, within its strategic directions,
to excel and invest in conscious and competent human capital, and this is what it emphasizes
in its mission and in the governing values in which it believes. There is no separation between
its vision, the advancement of its mission, and its moral commitment that is consistent with
professional and societal ethical values and standards. Therefore, the university was keen to
establish a binding ethical Code for its faculty members and their equivalents, to embody the
values of their profession in behavior and work in their lives, through a set of standards
describing the behavior expected of faculty members in a number of fields; Believing that the
university professor has a Mission, feels its greatness, believes in its importance, and fulfills
its rights with high professionalism in his scientific and social environment.



Definition of terms:

Code of Professional Ethics: It is a set of ethical and professional standards that a faculty
member and those like him shall adhere to, in thought, behavior, and appearance. It entails
duties and obligations, governs their various relationships and work, and serves as ideal
standards for professional behavior inside and outside the university. This is with the aim of
strengthening and advancing his affiliation to his mission and profession and contributing to

the development of the university and society.

University professor: He is everyone who participates in the educational process, including
faculty members and their equivalents, including lecturers, teaching assistants, language

teachers, and research assistants.

The university: It refers to: Imam Mohammad Ibn Saud Islamic University (IMSIU).

e Justifications for developing a Code of professional ethics for faculty members and their
equivalents: 8]

Professional ethics in higher education institutions is one of the most important influences on
behavior, a self-reference upon which faculty members and their equivalents, and an internal
monitor that governs their actions and professional practices, thus enhancing their affiliation to

the profession and enabling them to perform their duties optimally.

And the ethical Code: It is a set of practices derived from professional ethics in higher
education institutions, which shall be followed by workers in the field of education and
research, both in thought and behaviour. It entails duties to which faculty members and their
equivalents shall adhere and govern their complex relationships within the university with the
administration, students and colleagues, society as a whole in light of the values and moral

principles that govern it; So that the university can fulfill its assigned role.



Hence a need arises; Urgent need to create a code professional of ethics for faculty members;
To be a reference for their various relationships to ensure the good performance of the faculty
member, and the continuity of the university’s leadership as an ideal of morals for all members

of society.

e Objectives of the Code:

The Code of Professional Ethics aims to define the ethical principles and behaviors that
shall be adhered to, in order to create a healthy and positive climate that allows for the
advancement of the university at all levels of academic, research, and community service.
Hence, this code seeks to achieve several goals, the most important of which are:

1. Creating ethical rules that serve as a standard for the behavior of faculty members and their

equivalents and govern their professional relationships inside and outside the university.

2.Emphasizing the professional and scientific responsibility of faculty members and their
equivalents and clarifying professional obligations before colleagues of the same profession
in administration, teaching, and scientific research, students, the university, and society as a

whole, in light of professional ethics.

3. Creating a general common understanding within the university enhances university ethics,
provides a standard of professional behavior, and consolidates the commitment of faculty

members and those of their equivalents.

4. Creating an appropriate environment for faculty members; To perform their professional

duties and improve the quality of educational outputs, research and scientific literature.

5.Promoting integrity, transparency and accountability and applying quality standards and
academic accreditation.

6. Contributing to strengthening the university’s position and advancing it within a clear and
announced moral and ethical framework.



e Sources for building a Code of professional ethics:

The sources for constructing a code of professional ethics are as follows:

1. Sharia evidence: As it is the most important source of ethics for university professors at
Imam Mohammad Ibn Saud Islamic University (IMSIU), which was established in 1373 AH -
1953 AD to serve Islam and spread knowledge.

2. Arab Islamic culture: As the ethics of the teaching profession is one of the main topics that
Arabs and Muslims studied and preceded others in it, and they were the first to realize in their

books the importance of the ethical principles and foundations on which the profession is based.

3. Applicable systems: The legislation, laws and regulations in force in the Saudi education
system are among the ethical sources from which the ethical and professional standards that

shall be adhered to and implemented are derived.

4. Saudi Arabia Vision 2030: Aiming to enhance Islamic values, national identity, develop
human capital, enhance the competitive capabilities of the Saudi citizen, improve the
performance of government agencies, support the national development process, and meet the

needs of the Saudi labor market.

5. The vision and mission of Imam Mohammad Ibn Saud Islamic University (IMSIU), which
emphasize excellence in education, disseminating knowledge and achieving competitive
outcomes that meet the labor market and contribute to building the knowledge economy and

serving society.

6. Modern educational literature: Rich in ethical behaviors that should prevail in educational
institutions, taking into account the distinctive experiences applied locally and internationally,

and benefiting from the strengths of others to achieve competitiveness and excellence.



e The basic principles governing the Code:

These principles are intended to be a high-level statement of values at Imam Mohammad
Ibn Saud Islamic University (IMSIU), helping to promote an organizational culture that

encourages ethical behavior and adherence to university regulations and laws:

1. Identity, belonging and commitment: Adhering to the Islamic and national identity on an
approach of centrism and moderation, deepening belonging to the university and taking pride in
belonging to it, working to achieve its strategic goals, and respecting its laws and regulations, as
a self-commitment and bearing responsibility.

2. Professionalism: An ethical principle that motivates a faculty member to perform his duties to
the fullest extent.

3. Justice and equal opportunities: Mutual respect among all members of the university, dealing
with justice and non-discrimination among faculty members, preserving all rights, preventing

abuse and discrimination, and fairness and balance in speech and action.

4. Integrity, neutrality and objectivity: These are essential matters; To provide a healthy
atmosphere at the university that governs professional relations and enables the university
professor to perform his teaching or research tasks and the work assigned to him objectively and
without bias or prejudice, in a way that ensures maintaining mutual trust with the institution and
its employees, respecting rights and performing duties.
Transparency, clarity and disclosure: As basic foundations for implementing and adhering to
the system.
5. Confidentiality and respect for privacy: By maintaining and protecting the confidentiality of
information, and not using it except as required by the system, and in accordance with regular

and legal procedures at the university and outside it.

6. Professional integration and common goal: This is so that everyone, without conflict of
interests, seeks everything that is useful and beneficial to the university, supports its mission, and

achieves its goals in a sustainable manner.



Fields of the Code of Professional Ethics

First field: Education
First: Teaching:

1. Scientific mastery and constant knowledge of the developments in the specialty and its
various skills.

2. Adopting the principles of effective teaching and mastering its competencies and skills.

3. Make sufficient effort to complete all tasks related to the educational process, in accordance
with the highest quality standards.

4. Providing a safe and supportive educational environment for students’ learning, according
to their individual differences and different learning styles.

5. Developing teaching in light of reviews and periodic evaluation results.

6. Developing students’ scientific thinking skills and encouraging them to be creative and
innovative.

7. Creating an educational relationship between the university professor and students; To create
an appropriate educational climate, achieve effective social interaction and communication,
and influence students’ behaviors and attitudes.

8. Participate in activating the university’s e-learning system by employing modern
technologies to develop the educational process.

9. Discipline in attending lectures, adhering to their places, times, and style, and when change
is needed, it shall be in accordance with official procedures.

10. Commitment to submitting the course report and its ancillaries that reflect what is stated in
the course description, and commitment to the teaching plan.

11. Providing clear methods of communication with students and setting office hours to meet
with them when they need to.

12. Ensure that a safe and appropriate place is provided when there is a need to go out with
students or send them on training missions and inform the scientific department of the details
of the mission in which it intends to involve the students.

13. Commitment to inform the competent authorities within the university when there is a need

to attend the university with students other than the usual times.



14. Ensure that all necessary measures and precautions are taken for protection, and when
conducting any scientific experiments with students that could lead to damage, the security and
safety departments must be informed of this.

15. Commitment to the appropriate personal presence of the faculty member, including dress,
manner of speaking and interacting with students.

16. Stay away from anything that leads to inciting strife and racism while teaching under any
circumstances.

Second: Tests and evaluation:
1. Ability to use various assessment methods, and build appropriate tools for the targeted
learning outcomes, consistent with what is planned in the program and course descriptions.

2. Commitment to providing feedback to students, based on the results of continuous
evaluation, in order to improve their performance.

3. Achieving fairness, objectivity and quality in designing tests in accordance with good test
specifications.

4. Implementing all systems, regulations and instructions regulating test procedures, preparing
questions, maintaining their confidentiality, and controlling the conduct of the test process, and

the correction and review processes.

Third: - Students:

1. Strengthening the religious and national identity of students, ensuring the development of
religious faith and patriotic sentiment in them, instilling interest in the nation’s gains,
achievements and capabilities, and encouraging the preservation and optimal use of them and
the university’s property.

2. Positive and effective communication with students, appreciating their circumstances and
needs, and helping them develop their information, skills, and positive attitudes toward

religion, nation, science, and society.



3. Ensure to stimulate motivation and enthusiasm for learning among students, encourage them
to discuss and express opinions in accordance with the principles of constructive dialogue, and
provide a safe academic climate based on mutual respect and equal opportunities.

4. Commitment to providing academic guidance and student support activities in light of the
rules and regulations governing this.

5. Refusing to accept donations or services from students under any circumstances.

6. Not requiring students to bear financial burdens during the course of the educational process,
such as requiring them to attend events that require sums of money to benefit from them, or to
purchase materials and collectibles related to the subject of study.

7. Not exploiting students for the benefit of a faculty member in participating or performing
research tasks, such as: Distributing questionnaires, collecting sources, or conducting
interviews, and not considering this among the evaluation tools.

8. Avoid verbal, physical, or psychological assault on students, or use any means that could
lead to that, and inform the relevant authorities when you witness this in any of the university
facilities.

Fourth: - Professional development:

1. Continuous self-evaluation of his professional performance.

2. Benefit from the results of self-evaluation, peer evaluation, superiors, and students in
building improvement plans and developing professional performance.

3. Continuously pursue self-learning and knowledge renewal in the field of specialization,
education, and psychology.

4. Attending and actively participating in conferences, seminars, meetings, training programs,
workshops and scientific meetings.
5. Contributing to the development of scientific and educational programs and courses in
partnership with members of the scientific department, in accordance with the requirements of
quality and academic accreditation.

6. Care to join professional learning communities and interact with them positively.

10



Second field: Scientific output
First: -Research commitments:

1. Respecting Islamic constants and values, state policies and directions, and enhancing the
unity and security of society.

2. Enriching science and knowledge in the field of specialization by providing research
characterized by novelty, originality and innovation.

3. Linking scientific research to the university’s goals and development plans, avoiding
duplication and repetition, and benefiting from previous studies.

4. Providing scientific advice and developing scientific and practical solutions to the problems
facing society through research and studies that require preparation by governmental or private
bodies.

5. Transferring and localizing modern technology and participating in its development and
adaptation to suit local conditions and contribute to serving national development.

6. Developing a generation of distinguished Saudi researchers, and training them to conduct
original, high-level research, by involving graduate students, teaching assistants, lecturers, and
research assistants in implementing scientific research.

7. Contribute to providing an enhanced collaborative environment; To conduct scientific
research.

8. Participate in giving periodic lectures about his scientific activity within programs organized
by the scientific department.

9. Contributing to enriching Arabic content and writing research summaries in Arabic for

scientific production in other languages.

11



Second: -Administrative obligations:

1. Commitment to mentioning the official name of the university as a body of affiliation on the
scientific production in the cases specified by the regulations and decisions regulating this.

2. Updating his scientific output in the university’s approved database, while depositing copies
of the literature, translation and investigation works in the university library.

3. Update his personal page on the university website periodically.

4. Disclosure of patents and products to the academic department and university administration.

5. Fulfilling and closing research projects supported by the university and outside the university
within the specified time period.

6. Submitting reports on research projects, completing academic sabbaticals and scientific
communication within the specified period.

7. Disbursing financial support to funded projects according to the disbursements allocated in
the project contract.

8. Preserving the university’s research properties, computer and network services, and others,
and avoiding using them for purposes not intended for them; Such as personal purposes or
access to unauthorized files and information.

9. Commitment to complete confidentiality in arbitrating the files and projects assigned to him
to ensure the protection of the names contained therein.

12



Third: -Ethical and moral obligations:
The researcher, faculty member and their equivalents, must adhere to the ethics of scientific
research and scientific integrity by adhering to the following:

1. His research shall be consistent with the systems for protecting intellectual property rights
in the Kingdom of Saudi Arabia.

2. To follow the system of ethics for research on living creatures followed in the Kingdom of
Saudi Arabia.

3. Commitment to the standards and controls set by the university regarding the ethical aspects
of forensic and human research, applied sciences, and bioethics and medical ethics.

4. To obtain the approval of the Permanent Committee for Scientific Ethics if his research falls
within its jurisdiction or the jurisdiction of one of its subcommittees.

5. To be keen to publish in the most prestigious international scientific journals in the field of
specialization, and to avoid publishing in journals that are not compatible with the controls of
the university’s Scientific Council.

6. Conduct research with honesty, truthfulness and impartiality, within objective standards.

7. Lack of bias and selectivity in mentioning and summarizing previous studies and works and
criticizing them impartially and objectively regarding the research topic, whether they are
consistent or inconsistent with the opinion of the researcher and the study.

8. To collect data accurately after obtaining the approval of the entity or sample on which the
study will be conducted, and not to expose the data to any distortion or modification when
processing it.

9. To ensure integrity and transparency while applying quality standards in research.

10. To report violations that occur to him in research through the official methods approved by
the university.

11. Disclosure of the results and negative effects of the study after the approval of the Ethics
Committee or the body on which the study was conducted.

12. Disclosure when there is any personal conflict of interest.

13



13. Fairness and objectivity when issuing any specialized ruling, advisory evaluation, or
confidential or public discussion within the limits of the scientific material subject to
arbitration.
14. To be committed to scientific honesty when preparing research plans, when conducting
them, and when writing, publishing, and evaluating research, with the need to adhere to the
following:

- Avoid quoting someone else's work and thought and attributing it to yourself.

- Accuracy in referring to sources and references of information, and quotations according to
the principles and recognized scientific methodology.

- Do not attribute information or ideas to sources that do not already exist.

- Strive for accuracy and objectivity in presenting the viewpoints of others, and do not avoid
quoting their texts in a truncated manner that would prejudice their intentions.

- Preserving the rights of research participants and mentioning their names according to their
efforts.

- Not to be biased and influence the data, referendum questions, or research sample, in a way
that directs the research towards a specific direction or propaganda for a specific purpose.

- Commitment to the original text in translated works as much as possible, while committing
to indicate any behavior (deletion, addition or modification) in the original text while

preserving the spirit of the text and the reputation of the author.

14



Fourth: - Obligations towards supervision and graduate students:

The academic advisor or supervisor of postgraduate students shall adhere to the following:

1. Contributing to building the students’ research personality in terms of scientific, knowledge,
skills, and research ethics; Which encourages them to think critically, creativity and innovation.

2. Contribute to guiding students in performing their work in a way that serves the religion, the
nation, and knowledge, and to convey to his students the latest findings of science in his field
of specialization, and to enrich in them the love of science and knowledge, and sound scientific
thinking.

3. Ensure that his role is educational, advisory, and directive, in all stages of research, and does
not go beyond that to impose a scientific opinion or scientific methodology contrary to what
the student is inclined to, unless this leads to a systematic error.

4. Teach students to take responsibility for their decisions, research, and analysis and defend
them.

5. He supported his students morally and involved them emotionally in their research projects.
6. Giving students the allotted time periodically; To follow up and discuss with them.

7. Monitoring the performance of his students and providing the scientific departments with
periodic reports on their progress.

8. Avoid exploiting students for the benefit of the faculty member in performing or
participating in research tasks, such as: Distributing questionnaires, collecting sources, or
conducting interviews.

9. Professionalism in constructive criticism within the framework of the etiquette of dialogue
and discussion to ensure the dignity of those being discussed.

15



Third field: Community Service

The role of the professor in serving society and the university is inseparable from his role
in serving science and serving students. Rather, his service to his work and students is the most
important thing the professor provides as a service to the university and society, just as the
professor’s performance of his academic role and his teaching of students honestly and
sincerely; It contributes to the development of human knowledge and the graduation of citizens
most capable of effective participation in society through its commitment to the following:
1. Adhering to the position that faculty members enjoy in society, as they are good role models
and a source of good values and correct behavior and being careful not to abuse them.
2. Adhering to society’s values and public morals, preserving national identity, and working to

consolidate the concept of good citizenship among students.

3. Respecting the systems, regulations and decisions that aim to achieve the safety, security,
stability and progress of society.

4. Beware of extremist groups, do not belong to them or sympathize with them, and stay away
from everything that affects the unity of the leadership and the nation, while following the
regulations or circulars issued by the state on this subject.

5. Optimal use of social media, and staying away from anything that harms the individual,
society, or nation, whether by producing such materials, re-publishing them, or participating

in hashtags that are offensive to the nation or Islamic values.

6. Community communication in accordance with the university’s mission and in accordance
with applicable regulations.

7. Encouraging volunteer work among students; To serve the environment and society in
accordance with applicable regulations.

8. Contributing to the development of human knowledge, related to community service, in a
way that enables the graduation of citizens more capable of participating in society effectively.
9. Linking what the university professor does for students to the needs of society and dedicating
his effort and knowledge; To learn about the problems that society suffers from, and how to

find quick applied solutions to them.
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10. Participation in everything that raises community awareness, such as participation in public
lectures and in print, visual and audio media, within the limits of his specialization, in
accordance with the system.
11. Taking into account balance and moderation in presenting social and intellectual problems,
while bearing the responsibility of preserving the principles of Saudi Arab society.
12. Providing data and evidence that indicate the member’s interaction in community service
and benefiting from the results of the community service feedback that the department provides
to the member.
Fourth field: Professional conduct

It includes professional behavior within the university, respect for university rules and
regulations, dealing with technology, and relations with colleagues, management, and

scientific councils and committees.

First: -University field:

1. Faithfulness and loyalty to the university, and providing effective advice to it, in accordance
with public morals and the interest of work.

2. Working to achieve the vision, mission and goals of the university, and prioritizing the public
interest over personal interests.

3. Commitment to the regulations, laws and all relevant regulations, and general system rules
at the university, and participating in their development, in accordance with the established
mechanisms for continuous improvement.

4. Contributing to the advancement of the university and achieving its goals by accepting the
tasks assigned to him with open arms.

5. Not hiring an academic or administrative position; To obtain undeserved personal gains, or
unfair advantages that are inconsistent with his position, and to avoid what creates a conflict
of interest.

6. Participating in university activities (social, cultural, intellectual, sports, scientific societies)
and employing them in the moral building of students, while being careful to attend the various

events held by the university.
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7. Obtaining approval from the authorized person when participating in any scientific,
consulting, or training activity outside the university.

8. Commitment not to represent the university or speak on its behalf officially in conferences
and forums unless authorized to do so.

9. Preserving public money for the equipment, supplies, and raw materials it uses, returning it
when the relationship with the university ends, promoting practices that protect the university’s
reputation and status, and helping to make optimal use of its resources and equipment.

10. Disclosing publicly the opinions he adopts, especially on new media channels (Facebook,
Twitter, YouTube.... etc.) only express his personality, and do not necessarily express the
university’s point of view.

11. Commitment to the principles of constructive criticism of any wrong practices within the
university, by directing criticism confidentially through the official means available to
university officials according to their jurisdiction and in accordance with the applicable
regulations.

12. Knowledge of the procedures used for evaluation and improvement within the university,
and benefiting from them if one wishes to make general criticism of the university or any of its
units.

13. Commitment to strive and contribute to preventing all types of discrimination against any
person or group on the basis of race, color, gender, age, religion, disabilities of various
categories, personal preferences, and considerations of social status or social status.

14. Conduct yourself in public and private life in a manner befitting your social and academic
standing, without vulgarity or condescension.

15. Taking into account the Saudi rules and regulations related to the regulations for
maintaining public taste and official dress.

16. Maintaining the interest of the university as required by rules and regulations.

Second: Relationships with management and colleagues
1. Adopting good ethical practices when dealing with management and colleagues in light of

Islamic etiquette and professional ethics.
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2. Working in a group spirit and as one team; To achieve the university's goals.

3. Commitment to impartiality in dealing with others and in accordance with the interests of
the work.

4. Commitment to criticism, guidance, and presenting personal and scientific opinions, in
accordance with ethical considerations recognized in academic circles.

5. Respecting the right of others to express their personal and scientific opinions, within the
limits guaranteed by the system.

6. Commitment to the principles of respect and objectivity during dialogue and when there is
a difference of opinion.

7. Take care to avoid anything that leads to disagreements and conflicts with colleagues and
management.

8. Work as much as possible to resolve differences and conflicts (if any) with colleagues and
administration, in amicable ways before escalating to higher authorities within the university.
9. Commitment to ensure that the confidentiality of data or information related to colleagues
or administration is not disclosed, in the event that tasks are assigned to a faculty member, such
as scientific arbitration, review, or expressing views on a specific topic.

10. Focus on the positives and praise them, and do not track lapses or mistakes that may be
made by colleagues or students.

11. Avoid malicious complaints against superiors and colleagues.
12. Enriching colleagues with the expertise and experience gained academically and
administratively and enabling them to work constructively for the advancement of the

department and the university.

Third: - Scientific councils and committees
1. Commitment to attending meetings of scientific councils and committees.
2. Positive contribution to scientific councils and committees, and the tasks assigned to him.

3. Commitment to neutrality and objectivity when presenting his opinions in discussions and
deliberations in scientific councils and committees.

19



4. Ensure that any tasks assigned to the faculty member related to scientific councils and
committees are completed on time, and not to be late.

5. Commitment to the confidentiality of sessions, including the sessions of department and
college councils, scientific and academic committees, and others, and not disclosing the
proposals and opinions being discussed within the scientific councils to those who are not
concerned with the matter, and working to achieve the principle of "councils are a trust"

6. Avoid practicing anything that disrupts or affects what is discussed and discussed in
scientific councils and committees, and ensure the public interest is achieved.

7. Commitment to the decisions issued by scientific councils and committees.

Fourth: -Technology:

1. Commitment to the university’s approved information technology use policy.

2. Optimal use of information technology and its available resources at the university to serve
the educational process, scientific research, and the public interest.

3. Familiarity with the necessary technical skills, and keenness to develop them and follow up
on developments.

4. Ensuring that the faculty member’s technical skills are transferred to students and colleagues;
To achieve public benefit.

o Characteristics of the faculty members at Imam Mohammad Ibn Saud Islamic

University (IMSIU) in light of the contents of the ethical Code:

Based on the role of the personal, psychological and professional characteristics of faculty
members in achieving goals, improving professional and academic performance, and
improving outcomes, believing that one of the most important factors that distinguish
universities is; The extent of the efficiency and effectiveness of its faculty members, and since
the faculty member is one of the most important components of improving the efficiency of
the educational system at the university, and in light of relevant scientific studies and

contemporary reference experiences, Imam Mohammad Ibn Saud Islamic University (IMSIU)
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has monitored a number of characteristics that it seeks to have faculty members possess in light
of the contents of the Code of Professional Ethics, which are:

1. Conscious and aware: Aware of national and societal trends, the mission, goals and values
of the university.

2. Responsible and committed: Ethically committed to himself, his students, colleagues,

officials, the university and society, and fulfilling his responsibilities and tasks.

3. Professionally qualified: Value the teaching profession and provide a high professional level
in teaching and evaluation, activating technology, communicating effectively with students,

and conducting research.

4. Objective and fair: He is characterized by integrity and impartiality and adheres to

objectivity in his dealings with his students, colleagues, and university officials.

5. Developer: Engage in constructive professional relationships inside and outside the
university and contribute effectively to professional development activities at the personal and

institutional levels.

e Obligation of the Code:

1. The faculty member and those similar to him pledge to abide by this Code and to work by it
throughout his career

At the university, adherence to it is one of the items in the annual evaluation of the performance

of faculty members and their equivalents at the university.

2. Violating this Code or non-compliance with any of its provisions is considered a breach of
the job duties stipulated in Article

“Thirty-Eight” of the regulations governing the affairs of university employees, including
Saudi faculty members and their equivalents; This violation is dealt with in accordance with
the disciplinary rules stipulated in Articles “Eighty-Three to Article Ninety-One” of the
regulations governing the affairs of university employees, including Saudi faculty members
and their equivalents.

21



e References
First: University rules and regulations:

The system of the Council of Higher Education and Universities issued by Royal Decree No.
(M/8) dated 04/06/1414 AH.

The regulations governing the affairs of university employees issued by the Higher
Education Council Resolution No. (04/06/1417 AH).

Regulations for the employment of non-Saudis in universities issued by the Higher
Education Council Resolution No. (03/04/1417 AH).

Second: -Civil Service Systems:

The Civil Service System issued by Royal Decree No. (M/49) dated 10/07/1397 AH.

The job discipline system issued by Royal Decree No. M/18, dated 08/02/1443 AH.
Executive regulations for human resources in the civil service system issued by Ministerial
Resolution No. (1550) dated 09/06/1440 AH.

The Code of Professional Conduct and Public Service Ethics issued by Council of Ministers
Resolution No. (555) dated 25/12/1437 AH.

Third: - International and local reference comparisons:
=  [UC Statement of Ethical Values and Standards of Ethical Conduct Recovered via the
link: https://ethics.berkeley.edu/code-conduct

= University of Boston Code of Ethical Conduct. Recovered via the
link:_https://www.bu.edu/ethics/files/2014/01/ethical-conduct.pdf

= Indiana University Code of Conduct. Recovered via the link:

https://policies.iu.edu/policies/aca-33-code-academic-

ethics/index.html

= Code of professional ethics for faculty members and the like at King
Abdulaziz University.
https://fcitweb.kau.edu.sa/fcitwebsite/uploads/Code_of Ethics.pdf
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