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Student Disciplinary Regulations 

 

The Council of Imam Mohammad Ibn Saud Islamic University (IMSIU), based on the eleventh and twelfth 
paragraphs of Article 20 of the Higher Education and Universities Council Law issued by Royal Decree No. 
M/8 dated 4/6/1414 AH, and based on Article 38 of the Study and Examination Regulations for the 
University Stage, and after reviewing the memorandum of the Council Secretariat on the subject and the 
draft Student Disciplinary Regulations as attached to the presentation memo, decides: 

 Approve the Student Disciplinary Regulations in accordance with the formula attached to this decision. 
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Chapter One: Definitions and Scope  

Article One: Definitions 

The following expressions in these regulations shall have the meanings indicated before them, unless the 
context requires otherwise 

University: 

Imam Mohammad Ibn Saud Islamic University (IMSIU) with all its branches, centers and buildings inside 
and outside the Kingdom. 

Director: 

Director of Imam Mohammad Ibn Saud Islamic University (IMSIU). 

Central Disciplinary Committee: 

The committee authorized to consider penalties for violations stipulated in these regulations. 

Disciplinary sub-committee: 

The committees formed in educational units to consider the violations stipulated in this regulation and 
recommend penalties for them. 

Educational unit: 

The entity where the educational or training program is offered. 

Regulation: 

 Student Disciplinary Regulations 

University employees: 

Anyone who has an academic, training, employment, or contractual relationship with the university. 

Violations: 

Any words, actions or omissions that occurs for discipline. 

Penalties: 

The penalty imposed by the disciplinary committee on the violator. 

Grievance: 

Objection to the recommendation for punishment, according to official procedures. 
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Article Two: Scope of application of the regulation 

The provisions of this regulation apply to: 

1. Every person enrolled in any educational or training program implemented by the university, 
regardless of the person's employment or study status and regardless of the method, time or duration 
of the study. 

2. Violations that occur inside the university. 
3. Violations that occur remotely using programs, devices, or applications provided by the university. 
4. Violations that occur during university transportation or during the implementation of external 

university activities. 

 

Chapter Two: Disciplinary Committees 

Article Three: Central Disciplinary Committee 

 
1. In accordance with these regulations, establishing two permanent central disciplinary committees, 

one for male and one for female students, with full responsibilities stipulated in these regulations. 
2. Establishing a disciplinary committee for students by a decision of the university director, and shall 

consist of: 
 Chairman of the Committee, and one of the members shall act on his behalf in the event of his 

absence. 
 Dean of Postgraduate Students. 
 Dean of Student Affairs 
 Dean of Admission and Registration Affairs. 
 Dean of the Female Students Study Center. 
 Three chairmen of the disciplinary sub-committees. 
 Member of the Higher Judicial Institute. 
 A representative from the legal department. 
 Committee Secretary. 

3. Establishing a disciplinary committee for female students by a decision of the university director, 
and shall consist of: 
 Chairman of the Committee, and one of the members shall act on his behalf in the event of his 

absence. 
 Dean of the Female Students Study Center. 
 Vice Dean of the Female Student Study Center for Educational Affairs. 
 Vice Dean of the Student Study Center for Guidance and Counseling 
 Two vice dean of the center for educational affairs. 
 Two faculty members at the Female Student Study Center. 
 A representative from the legal department. 
 Committee Secretary. 

4. Members of the two central committees are appointed for a renewable two-year term. 
5. When the membership is vacant for any reason, the committee shall nominate a member to complete 

the regular term of the previous member by a decision of the University President. 
6. The committee shall have the following responsibilities: 

a. Considering the recommendations of the sub-committees to suspend for one or more semesters 
by supporting, modifying, or canceling them. 

b. Investigate the grievances referred to it. 
c. Investigate violations that are directly referred to it by the university director. 
d. Approving forms and procedural rules for control, grievance, and investigation. 
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e. Annual review of the articles of this regulation and proposing their development. 
f. Prepare a quarterly report to the university director on the committee's work. 

7. Any member of the Committee shall notify the Chairman of any matter that may compromise the 
impartiality of any offense in which he or she is involved. 

8. Any member of the committee, including the chairperson, shall disqualify themselves from 
participating in the consideration of any offense if their presence would compromise impartiality. 

9. The session shall not be convened unless two-thirds of the members are present, and communication 
through the television network or telephone communication in case of necessity shall be considered a 
valid presence. 

10. Establishing the composition of the deliberations of the committee members is confidential and 
decisions are issued by a majority of those present, and in case of equality of votes, the opinion 
chosen by the chairperson shall prevail. 

11. Any member has the right to refuse to vote, with the reason given in writing in the committee's 
minutes. 

12. Any member has the right to express his/her reservation in writing to the decision taken in the 
committee's minutes. 

13. The committee shall take into account the provisions of Article (26) of the Unified Postgraduate 
Studies Regulations in the violations of postgraduate students submitted to it. 

14. The committee's decisions gain finality with the approval of the university president on its minutes. 

Article Four: Disciplinary sub-committee 

1. In accordance with these regulations, establishing permanent disciplinary sub-committees in each 
educational unit with full responsibilities stipulated in this regulation. 

2. Establishing sub-committees for students, and each committee consists of: 
 Dean of the educational unit or supporting deanship, Chairman. 
 Chairman of the scientific department or program administrator to which the violator belongs as a 

member. 
 The oldest faculty member in the College Council, or the oldest vice deans in the supporting 

deanships as a member. 
3. The Vice Dean of the Educational Unit for Postgraduate Studies participates in the committee when 

the violations are related to postgraduate students. 
4. Establishing sub-committees for female students, and each committee consists of: 

 Dean of the Female Students Study Center, Chairman. 
 Deputy Center for Educational Affairs, Member. 
 Two faculty members in the Female Students Study Center to be appointed by a decision issued 

by the University President on the nomination of the Dean of the Center. 
5. Establishing a university housing subcommittee, and shall consist of: 

 Dean of Student Affairs, Chairman. 
 Vice Dean of Student Affairs, Member. 
 Housing Director, Member. 
 Fund manager, member. 
 A representative from the Legal Department, member. 

6. The sub-committee shall have the following responsibilities: 
 Investigate reports and complaints referred to it, and recommend a penalty or record. 
 Prepare a quarterly report on the Sub-Committee's work and submit it to the Central Committee. 
 Annual review of the articles of this regulation and proposing their development. 

7. The sub-committee shall submit its recommendations regarding expulsion for one or more semesters 
to the competent central committee. 

8. Any member of the Committee shall notify the Chairman of any matter that may compromise the 
impartiality of any offense in which he or she is involved. 
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9. Any member of the committee, including the chairperson, shall disqualify themselves from 
participating in the consideration of any offense if their presence would compromise impartiality. 

10. All information and data related to violations are confidential and may not be disclosed by anyone. 
11. The session shall not be convened unless all members are present, and communication through the 

television network or telephone communication in case of necessity shall be considered a valid 
presence. 

12. If there is any doubt about the fact under consideration or the understanding of the provisions of the 
regulations, the committee can submit a request for advice from the Central Committee. 

13. The deliberations of the committee members shall be confidential, and decisions shall be issued by a 
majority. 

14. Any member has no right to refuse to vote. 
15. Any member has the right to express his/her reservation in writing to the decision taken in the 

committee's minutes. 
16. The committee's decisions gain finality with the approval of the university president on its minutes. 

 

Chapter Three: Control, investigation, and Evidentiary  

Article Five: Control procedures 

1. Performs control procedures: 
 Security and safety employees. 
 University employees, including faculty members and their equivalents, and employees 

specialized in policing, according to the nature of the work assigned to them regarding the subject 
of the violation. 

 Deans of educational units, vice deans, heads of scientific departments, and deputy heads of 
departments. 

 Whoever is entrusted with the task of policing by a decision of the competent authority. 
2. Whenever any person is caught committing any of the violations stipulated in the regulations, the 

officer in charge shall draw up a report of the incident, seize all evidence and proofs, and submit the 
report to his direct manager if the seizure is outside the educational unit, or to the head of the 
committee if the seizure is inside the educational unit. 

3. In cases of violations outside the educational unit, the direct manager shall refer the report with its 
attachments to the dean of the educational entity to which the violator belongs within a period not 
exceeding three working days. 

4. It is not permissible to inspect any item belonging to the violator unless it is one of the objects of the 
violation. 

 

Article Six: Investigation and evidentiary procedures 

1. The violator is notified of the offense and the committee sets a date for the investigation. 
2. The violator shall be deemed to have received the notice if he receives it personally, if it is sent to his 

regular or electronic mail registered with the university, or if he is notified by any of the notification 
methods. 

3. The violator is summoned, the committee investigates with him, hears his statements, establishes his 
defense, and draws up a separate report for each violator 

4. It is not permissible to coerce the violator, influence him, or undermine his dignity during the 
investigation. 

5. The minutes shall contain the following: 
 The start time, date, and location of the investigation, for each session. 
 The violator's name and details. 
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 The text of the questions to the violator. 
 The text of the violator's answer and defense. 
 Witness statements, if any. 
 Committee recommendation. 
 Names of committee members, their positions and signatures. 
 The violator's signature or fingerprint at the end of each answer, and if he refuses to sign, this 

shall be recorded in the report and the reason shall be stated. 
6. If the violator refuses to attend the investigation on two consecutive occasions without a legitimate 

excuse, the committee has the right to recommend whatever it deems appropriate in absentia, and the 
violator shall be informed of the recommendation of the penalty. 

7. The violation may be proven by any method of proof, including testimony, declaration, writing, 
photography, digital evidence, etc. 

8. A person referred for investigation may not be withdrawn from the university or discharged before 
the matter is decided. 

9. The committee shall finalize the investigation and recommend a penalty or recod within a period not 
exceeding fifteen working days, and the head of the subcommittee shall submit the report to the head 
of the central committee, along with all documents and evidence, in penalties that include a 
recommendation of dismissal for a semester or more. 

For any other penalties, the report, along with all documents and evidence, shall be submitted to the 
University President. 

 

Chapter Four: Violations 

Article Seven: Violations subject to disciplinary action 

Any acts or words that violate religion, laws, regulations, public order and morals, or university instructions, 
as well as attempting, colluding, or assisting in the commission of any offense, shall be considered a 
disciplinary offense, including: 

Article Eight: Legal, regulatory and behavioral violations 

1. Displaying ideas contrary to the Qur’an and Sunnah or calling for their contradiction. 
2. Violating the sanctity of Ramadan by Eating and Drinking without a legitimate excuse. 
3. Neglecting to perform the obligatory prayers in congregation without a legitimate excuse. 
4. Insulting the country or one of its symbols. 
5. Stealing. 
6. Falsification of official and customary documents. 
7. Providing false or misleading data in forms or documents, whether during the university application 

stage or during study. 
8. Possession, use, sale, promotion or manufacture of prohibited or prohibited substances by law. 
9. Bribery or providing gifts and services. 
10. Forbidden relationships or their precursors. 
11. Harassment or blackmail. 
12. Imitation of the opposite sex (Cross-dressing). 
13. Smoking. 
14. Physical assault on others. 
15. Verbal assault on others. 
16. Assault on private property. 
17. Threatening to cause physical, psychological or financial harm or defamation of any person. 
18. Breaking the hijab. 
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19. Celebrating and promoting innovative holidays. 
20. Stirring up tribal, ethnic, or regional tensions. 
21. Accessing, photographing, disclosing, circulating or publishing confidential documents and 

transactions in any way. 
22. Introducing any device that can be used for filming in students' private areas without the need for the 

educational process and without prior written permission. 
23. Student photographing others. 
24. The student allows others to photograph her. 
25. Photographing faculty members, university employees or students without the consent or knowledge 

of the person being photographed. 
26. Wearing anything that violates public taste, moderate behavior, or inappropriate appearance. 
27. Failure to adhere to the dress code. 
28. Violating the privacy of others. 
29. Holding any activity without university approval. 
30. Use official university seals. 
31. False reports or malicious complaints. 
32. Disrupting university programs and activities. 
33. Resisting law enforcement officials when they catch the violator in flagrante delicto. 
34. Failure to comply with the penalty or resisting its execution. 
35. Knowing of any violation that violates security and safety and failing to report it without a legitimate 

excuse. 
 

Article Nine Information and media violations 

1. Using computers, the university's wireless network, email, or other means of communication for 
illegal purposes. 

2. Electronic attack on the university's technical systems. 
3. Bringing media materials containing legal or regulatory violations, or publishing them by any 

technical method. 
4. Using mail to send or receive any prohibited materials. 
5. Harming the reputation of the university. 

Article Ten: Educational violations 

1. Violating examinations instructions. 
2. Cheating on examinations in any way. 
3. Breach of scientific honesty in research, assignments or scientific thesis, including but not limited to: 
 Assigning other people to prepare the academic material. 
 The researcher plagiarizes the work of others, including paper, electronic, and online references. 
 Submit the same assignment for two different subjects. 
4. Illegally obtaining, leaking, or circulating examination questions. 
5. Impersonating another person for any reason, or allowing others to do so on their behalf. 
6. Misuse of the university card, including forging it, selling it, allowing others to use it, or refusing to 

present it upon request. 
7. Obstructing the educational process, including organized absence, or collusion in absence. 
8. The student attends another student who is absent in writing or verbally, or agrees to do so. 
9. Illegally changing the grade due on paper or electronically. 
10. Knowing about any educational violation and not reporting it without a legitimate excuse. 

Article Eleven: Facilities violations 

1. Using public facilities designated for others without permission. 
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2. Writing on public facilities. 
3. Tampering with public facilities. 
4. Misuse of public facilities. 
5. Assault on public facilities. 
6. Stealing from public utilities. 

 

Chapter Five: Corrective measures and penalties 

Article Twelve: Corrective measures 

The Subcommittee may in cases it deems appropriate: 

 Referring the violator to a psychological, behavioral, social, or counseling entity. 
 Referring the violator to anti-smoking clinics. 
 Referring the violator to any other entity inside the university. 

Article Thirteen: Controls for Selection Punishment 

When deciding on the type and degree of penalty, the following shall be taken into consideration: 

1. Progressivity in administering the penalty. 
2. The penalty is proportional to the violation. 
3. The aggravating and mitigating circumstances that accompanied the violation. 
4. Increasing the penalty for repeat violations. 
5. Balancing the interest in imposing a penalty with the harm that may result from its imposition. 

Article Fourteen: Penalties 

Subject to the provisions of Article 13, the Committee may impose any of the penalties stipulated in this 
Article, which are as follows: 

1. Written Warning. 
2. Written Reproaches. 
3. Denial to attend one or more lectures. 
4. Denial of enrollment in one or more courses. 
5. Denial of enrollment in the summer semester. 
6. Deprivation in one or more courses. 
7. Cancel test grade. 
8. Dismissal from school for one or more semesters without calculating the GPA. 
9. Dismissal from school for one or more semesters with calculating the GPA. 
10. Termination from the university. 

 

Article Fifteen: Execution of Penalty 

 
1. The penalty may not be enforced or affect the offender's legal status until the decision has become 

final and unequivocal 
2. The penalty shall be carried out as soon as the decision becomes final. 
3. Inform the relevant authorities of the decisions issued confidentially. 
4. The violator shall be notified of the penalty after it becomes final by any method of notification. 
5. The decision to issue a disciplinary sanction may be announced inside the university.  
6. The parent of the violator shall be informed of the decision when there is a reason to do so. 
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7. It may be recommended to postpone the execution of the punishment for a specific period not 
exceeding one semester in cases assessed by the central or sub-committee. 

8. The penalty shall be canceled if it was based on facts that have been proven to be incorrect. 

 

Chapter Six: Final Provisions 

Article Sixteen: General Provisions 

1. The sub-committee recommends referring violations of a criminal nature to the competent authorities 
in accordance with the relevant laws and regulations. 

2. The referral of criminal violations to the competent authorities does not prevent the imposition of 
disciplinary punishment by the disciplinary committees. 

3. If the evidence and documents are not sufficient to consider the violation of a criminal nature, the 
sub-committee shall stop examining it until the case is concluded. 

4. The issuance of a disciplinary penalty may result in depriving the violator of the privileges provided 
by the university to its employees, such as access to sports facilities, discounted tickets, or other 
similar benefits. 

5. Referring the violator for investigation shall result in the suspension of his graduation procedures 
until the matter is resolved. 

6. The application of the terms of the housing contract does not prevent the student from being referred 
to the Disciplinary Committee when there is a reason to do so, and any offense not covered by the 
housing contract is referred to the Disciplinary Committee. 

7. All traffic violations are subject to the provisions of the Traffic Law and its implementing 
regulations, and any violation not covered by the Traffic Law or its regulations is referred to the 
Disciplinary Committee. 

8. The issuance of some of the penalties stipulated in Article Fourteen may be delegated to the relevant 
committees in accordance with a decision issued by the University President. 

9. The student has the right to file a grievance against the penalty in accordance with the grievance 
rules and procedures. 

10. The student may not claim that he is not aware of the articles and provisions contained in these 
regulations or the instructions issued by the university. 

11. Disciplinary committees formed under this regulation shall be treated as permanent committees at 
the university. 

 

Article Seventeen: Application and interpretation of the regulations 

 
1. Unless a special provision is made in these regulations, the applicable laws, regulations and decisions 

in force in the Kingdom shall apply. 
2. The University Council has the right to interpret these regulations. 

 

Article Eighteen: Effectiveness and Termination 

 
1. This regulation revokes all previous regulations, circulars, or decisions. 
2. These regulations shall be effective after 60 days following their adoption by the University Council. 
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