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Vision, Mission, and Strategic Planning

The institution must have clear strategic plan, aligned with
national trends, which direct planning, decision-making and

working in all academic and administrative units. The
institutional performance must be monitored and assessed
based on key performance indicators.

The institution implements a strategic plan that is clear,

consist with national trends, and includes a vision, mission,
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1.0.1 | and strategic objectives. The strategic plan must be | 0 620in0oq Aoyl wl Lolmig dlwjg Q4q) go_niiq duibgll | 1---1
approved by the Supreme Council of the institution and dileoq duwuwgall (ledl julaoll
publicized.

The strategic plan guides all of the institution’s operations | bubaill :Jio) dwwdoll cilidac 2100 dnyiliiwll dball aagi

1.0.2 | (e.g., operational planning, decision-making, resource | golpll pgbig ojlgall oy nAaig el SLailg (e will | r---I
allocation, and academic program development). RTVYRIEN]
The institution follows up the extent to which the strategic
plan is imp.ledrhented tthrou.gth specific mchanislms; x:uLL_JTdJJju.o&._p._L_J'l}i_w.Ulﬁbile 3,817 (20 & 8ol syl
prepares periodic reports on its progress; and develops ) s . @, o ) b =T e

e and adjusts it as required based on the results of the b losws Jasig jghig 42l “{93 w92 }iJLQJ_._lwg S
review, assessment process, and changing ", o)l Logihllg wygatllg dnslall 23l Qlatuwl U'O'T'”
circumstances.”.
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Governance, Leadership, and Management

The institution must have governance systems that ensure its
effectiveness and efficiency; and must implement policies,
regulations and procedures that support its mission, goals, and
strategic and operational plans. The institution must have a
clear and functioning organizational structure with defined

authorities and responsibilities for all jobs. The institution must
have a leadership style, and an administrative system that is

based on planning, implementing, reviewing, and improving
with follow-up; and must apply quality systems that achieve
continuous performance development in a framework of
integrity, transparency, equality and fairness in a supportive
institutional environment.

The Organizational Structure, Governing Councils and
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Lgiclasg LQJJ.LCLO aon dasgal) lab dwwall s yghy of Loy
lghhAq Lg_ob.alg lgidlwy acai Wilelpolg adlelg culwlbiw (Gubi Ulg
220ig «§thog o plg aihil Jaus Lgialg ddse illg dnuiliw ]
Gwwgoll (56 aguy ¢l Ly b wailbgll asld) sl nllg olgoll
Aeiillg de)linllg bubaill e aaie) (s)la] plbig ($aLus b
joi_wall yohill 845 1l 830201 by ma le Jasug webillg
slo b 09 dlasllg élgluwallg duoladillg daljil o jUb] (6 cl2 1l

1| committees Wlsll glalllg gullaally ogbidl Jagll | 1-F
o The institution’s organizational structure is consistent with .Lgblng Lol _wj 20 d w wdoll ouhidll Jaugll o wwliiy ey
its mission, goals, scope of activities, and size. Llgaanq. lgblu deubg
The institution adheres to an organizational guide that = et . . .

2.1.2 | includes a clear and articulated structure, a complete job oleog boplg sya gonl) umj:w mewl 'DH_L ==
description with a definition of duties and authorities. il plasl spalien d ol ‘JQ'ng sl
The institution is managed by councils, permanent and )
temporary committees that are formed in accordance to 4o disgoq dalls glalg gullboo JAb o & w wdall jlad
X specific and declared regulations; and their responsibilities | §oii .63300 Wlinllng olgo lglg dileog 63300 danlg b,;lng,b.; e
and authorities are defined with an appropriate | (s cwlio Juiod g0 @4laoll (Jlell auleill dokil g0
representation of the male and female sections and the gé}gjg Gllbllg wdlhll

branches.
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The inlst.itution implementls clear mechanisms to assess ol el sl deles a5 s l;JL_l_JT . eall GibT

2.1.4 | the efficiency of the councils and committees and enhance o7 EREZE
their performance. Llsl g

2.2 | Leadership and Management 6)lallq 6oLl | r-r
The institution implements a published and transparent
system that ensures the recruitment and selection of | Jlislg wlbéi wl o ry le g lileo Lotk & w w§all Gibi

2.2.1 | appropriately qualified academic and administrative | duoiig (A1 —wlioll cilelasll vl ayjlallg duoyo8 Il wlaball | 1-r-r
leaders, the development of their capabilities and the *atuotuo wlols alaclg ogiljas
preparation of future leaders.*
The leaders enable Tthe participation of all s?[akehollollers o ) ety sl e L s e 1| sl gl

2.2.2 | (e.g., students, teaching staff and employee) in decision- &l o a4 Lol o (iabaal r-r-r
making processes. Jla B 0 D) Lo lypeisgele
Thj leaderks WOFk"[O creatte positive orgam'za'ttl'o?.al chmatz \ g awla] Joc ding Lol Alio pogi Lle cilalal Jasi
and work environment; encourage initiatives an , N e i

223 RWHI] | elo Ll Kol ] Ko lg wljaball | P-r-r
development proposals; and motivate outstanding 0 £ldllg uatall clalll jaaig Aypghll l_] p_oc.o.llg ;Jlj '
performance and creativity throughout the institution. ' gall cbillzia:
The institution implements mechanisms for accountability, 100 e cilalall ol pimg Sl & Sl 4

2.2.4 | and assesses the performance of leaders at all levels ) 20 450 Cibaiwall e-r-r
according to specific and published standards. ' 902220 | Go9

2.3 | Systems, Policies, and Procedures leloYlg ilwluullg dobidll | P-r
The | institutio.n. applie§ c.om.prehensi.ve',' approved and | . =58 a 5 s Ellsl s i Sell BulsG

2.3.1 | published policies for institutional activities that support = e uiball o ] I < -1
and contribute to national trends. i 0 Agug A ol lgaen| gess =
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There is an institutional system for reviewing policies and 24Tla el e oLl wll de| S olf)
2.3.2 | procedures, ensuring their effectiveness and developing o SR o i)l (g_m_wg.oup DgJ r-r-r
pgbig .lgidelo
them.
2.4 | Quality Assurance Management 63g2Jl ylood 6)la] | E-T
The institution has an efffactive qu.ality laés.urance ar.wd aylally by lgijlalg Bagall gl ml Jlos el d Seadly et
2.4.1 | management system, covering all of its activities and units © ) i it i o s |-€-1
and is directly linked to the senior management. lenisoge e S0 2
T All stakeholders (e.g. teaching staff, employee, students) | (uebgollg ol d s :Jio ) (asei wall 200 ¢y a
| participate in quality assurance processes. 62392l ylao vilioc (o6 (Ldlbllg
The institution utilizes a centralized system for collecting, Ll : )
- @ ULLL“ w B e I . Lb_j & | . s .
2.4.3 | documenting, analyzing, managing, and reporting data Haig wlilll @aigig ool sisge 0 « il grlj |p “l| F-€-r
related to its various activities , * e 2laclg lgijhlg
The Institution develops its performance and that of its
- academic and administrative units by drawing on the | 6aleiwl dyloUlg dyaya8 1l Lgilang clalg Lgflol duwwwgall jgbi e
" | results of the benchmarks and according to key | * 833709 duui) clal Cilphi§o @o9qg dreapall cilijleall Afli o
performance indicators. *
Thte |nst|t(LjJt|on :cjses the results of metasutrlngil 5?t|5flact|fon <l sueale e culsss i 260 oo E Aol SuB
rates and performance assessment at all levels for . o - i i e
2.4.5 : | lg dealyl ayasill Sl | dols 0-€-r
providing feedback and continuous development and obuntllg ngbillg asolyl &y P38 (0 lighuiol L’J‘Cl
improvement. &
The institution develops its performance in the light of the | . ) e
2.4.6 Apagbdl wlwljallg & | 20l g (50 Lgilol duwgall j|-e-r
results of research and developmental studies. -z Dl llg migedl S 2gi 0 il 2ol jglad
5
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The quality assurance system is subject to continuous

547 Lai . il sil) & ol sl i | e
assessment and improvement. ) d 63920l S : )

2.5 | Integrity, Transparency, and Ethics Ol s Dlg dapoladdlg dasljill | 0-r
The |lr.1tst|tut(|jo.n tapp.lles. me“c}.wtanlsmst.that(ensure falltrnesst, 105 56 @ljillg 8lgLuallg &lasll ¢ 37 T & 8all &ub
equality and integrity in all its practices (e.g. recruitment, o P e L . .

2.5.1 qbill lg ela I oudiq Laubqill wildoc : Loo | I-0-r
performance evaluation, promotion and professional k 9 &ubyillg <l> 1aig caibaill vl Jio) Lg:l(_u” |
development processes). * 8
The institution has a system that ensures the adherence of | .. o . e R = . .

. . e dualoll §goény lgug wio oljill o4y ol & w wall 6 20g)
25.2 | its employees to intellectual property, publishing rights, r-0-r

and the values of scientific integrity.

dualell &lodll aubg pirillg dypsall

253

The institution has policies and procedures that clearly
define how to handle complaints, appeals, and disciplinary
procedures, and are observed, monitored and evaluated.

Jolsill 83815 29/ 237 Clelpolg ailg) duswdall s 1008
gy oldl aiig d_LUJLLII UlelpUlg olbillg (sqlaudl g0 | F-0-r

Lgayqdiq lgieyliog
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3.1

Teaching and Learning

The institution must have clear and effective policies and
procedures to design, approve and assess academic programs
and courses. The planning of the programs must contribute to
the achievement of the institution’s mission and goals. The
institution must define the graduate attributes at the institution
level and learning outcomes at program level that are in line
with its mission and the National Qualification Framework. The
institution must have an effective system that ensures high
standards of teaching and learning in all offered programs; and
that the quality of teaching and learning is regularly monitored
through appropriate mechanisms and periodically reviewed for
further development.

Design and Development of Academic Programs

- e
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qu_v_og danlg Wlelplg Wlwluw drodeil duwwgall (2 gg4y UT Ly
Al glg dwlall wipsallg doyal811 aolpll ugéig Jlislg o nil
lgolamlg & w wdall dJlw) §u827 (S0 g i Cuny aolpll buhad
dw wgoll (sqiwo e cpayal] (pilns dw wgall 5347 ¢l Laug
)bl sllbiog Lgilluwy 20 oclgii . aolpll (sqiuo Sl aleoill ailgig
aory Ules lolbi & wwdoll 3 gg4u ol waug . wildsegall Libgll
olg @oadall aolull 2105 (6 aleilly adeill dlle Wbl o Gu8aT
clplg dwlio wldl Jub yog olbiil aleillg puleil 6590 dubljo ail

apgbil 493 deolpo tllac

lapghig dayals Il aolpll aroni

The institution implements clear and announced policies
and procedures for the design, approval or amendment of
academic programs and courses, including the
identification of related responsibilities and authorities at
all levels *

JIilg aronil dileog danlg wildlpolg Wlwliw dwwall Gihi
2a¥ oA dr wlal ciljsallg oyl 31 aolpdl Jyasi of
* olbgiwall 4018 6 wllay asleiall il ilnllg wilgguall

3.1.2

The institution ensures that its academic programs at all
levels meet the standards and requirements of the
National Qualifications Framework, the Saudi Standard
Classification of Educational Levels and Disciplines, and
specialized academic standards, and meet the needs of
beneficiaries, the labor market and society. *

lgiligi_wwo dol4y drayals Il lgaoly clogi wl & w wdoll go_ni
(s3g2wll oy nillg wdagall ibgll bl wblbhiog pleal
dwayal4 0l wleollg drauleill viln nAillg viligi woll angall

" .20in0llg Jasll @guwg uaueiwall Glob dulig nnAdll

3.1.3

The institution implements clear and published
regulations, policies and procedures governing all aspects
of assessment (e.g. test specifications and grade
distributions).

obdi dleog daplg wldplg vlwlwg adlg) dwwgall (Guhi
(...culoyall yjaiq waljin Ul caleolgo Jio) awsill Liilgy 2109
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off u3Vlspusill piodi s

The institution has appropriate standards and regulations
that ensure the quality of field training activities in the
academic programs; and makes sure the compliance of
programs to them.

abiul 8390 (ot drwlio bilgg pleo duwwgall s 20g)
aolpdl oljil o 25Lig duayals Dl aolpll 0 el cyyadll
g

=l

The institution plans extracurricular activities that are
aligned with the institution's goals, integrated with its
academic programs, and support the personal and
professional development of students.

oAl pgbil acaig oyd 1l lgaolp 20 Jol4lig duwaw§all
bl igollg

0-1-F

3.2

Graduate Attributes and Learning Outcomes

aleill ailgig guauall oilns

r-r

3.2.1

The institution defines its general graduate attributes,
which are consistent with its mission, educational goals,
development requirements and labor market, and are
approved and publicized.

LUl 20 oclqii (uoual) dole (pILps d e _wqall 5aaj
0929 «Jo=ll §g—wg daiill llbiog .drauleill Lgilgagig
kv e

3.2.2

The institution ensures that academic programs have
identified students’ learning outcomes that are linked with
graduate attributes of the institution, and are aligned with
specialized academic standards and domains of learning in
the National Qualification Framework.

ol ailgi a0 26 dwaya8 Il aoll of (o & wdoll 250
20q 4w _wqall oyl (pilnd 20 oclqll Cuuny widlhll
bl 6 pleill willoo 20q dy o nAl duoyd5 Dl puleall

Uiagall ibgll

r-r-¢
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Academic Programs Quality Assurance and
Enhancement

lgituniq droyalb Il aolpdl 6399 gloo

-r

3.3.1

The institution applies clear policies and procedures to
ensure the quality of the educational process
including reviewing, evaluating and improving
academic programs and courses at all level and on
regular basis. *

ouleill 6393 glo) damlg wildlolg Cilwlw duwwgall Guhi
wilppéollg dyoyalS 1l aolpll ¢u—wunig pugdig deoljog 4oleillg
* ohlio JAuug wbgqiwoll asls Sle duwlyall
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The institution applies systems and procedures to monitor
and assess the extent to which intended learning outcomes
at all levels are achieved.

bgiwall @0l e doagiwall alsil

Fefp

3:3:8

The institution applies effective procedures to verify the
availability and quality of electronic services and the
appropriate environment for programs and courses
offered according to the e-learning model and distance
learning pattern, and meets the criteria for such pattern.

Uiloaall 65909 6109 o (§oaill dleo Cilelpo] A w wgall (G
Gog 026 Ul Wijsollg golpll dy wlicll diyllg dyigyal Ul
pileall @énig 2wy ge adeoill baig igia) Ul aleil wigl wi

il 1ag anlall

L

3.4

Educational Partnerships (if any)

(3399 o)) dxoudetl] Sl

&-r

3.4.1

The institution applies specific controls and procedures to
ensure the quality of educational partnership programs
including the fulfillment of the standards of the National
Center for Academic Accreditation and Evaluation (NCAAA),
the standards and requirements of the National
Qualifications Framework, and the standards for students’
achievement and services provided to them are fully
complied with.

aolp 6392 ylond 632300 Wilelpolg bulg B & wgall (Gubi
ougeill ibgll Spall pyleo cloul oy lay doledl Sl
1_J_LLa)§_ol_| iball bl wlilbiog pleog «oual4 1l alaic Ullg

"~ .agldoasall cilbbasllg widlbll Juoai wleog

[-E-F

3.4.2

The institution assesses the effectiveness of partnerships
on a regular basis and makes appropriate decisions
accordingly.

calliall aaiiq akiio J4 by colsl il ddels d i w§oll ausi
s Jlo awwliall

r-€-#

St

Graduate Programs

o)l ilwljall 2olp

0-F

3.5:1

The institution applies mechanisms to verify that learning
outcomes and study plans are in line with the level and
nature of the qualifications in graduate studies, and they
are consistent with academic and professional standards,
and adhere to the requirements of National Qualification
Framework. *

bhallg aleill ailgi uT g0 Gaaill il & L wéall Gubi
el ciluwljall o6 Jodall depbg (sgluo 20 LLwlili dpuwljall
ibgll Ll Bllhiog duigollg dyayals Dl wleall go Galig
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The |nst|tut|onl ensures the ava|l§b|l|ty of sgfﬁugnt faculty uyaill s L 158 Al sl s g Sl Gaei

3.5.2 | members with the appropriate qualifications and B ey : ) | r-0-r
experience for graduate programs. ol vl ol v e sl e terednges
The institution monitors the commltment of g.raduate Jaualll B g lsey bl elkaiall Al aliilllabubm&all il

35.3 | programs to the approved admission criteria and sk F-0-t
requirements. Eoveroiel
The institution implements a system and mechanisms to
follow-up the progress of graduate students, their | Llell ol _wljall widlb dsylio) il lolby & wdall Gubd

35.4 | progress rates and provide them with the necessary | &im <L_rcl oljiillg .og!) oj Wl acall p26ig 000267 llaoog | €-0-F
support; and the commitment of faculty members to their .09illqduog agolgos (uyjaill
tasks and responsibilities.
tThhe ir;fs.ti'tution afptr;lies a Zysttem and mechandistr:s to als'fess]c Wl Ll 50T sy ullellds sy LJLI.JTQ ol ALl Gl

e efficiency of the graduate programs an e quality o R = N ket

i their outputs with the participation of the stakeholders; and 0 L (o g it e _lloy et S e BT | 0Re
the results are used for enhancement and development. HeB gl

3.6 | Learning Resources oleill jploo | -
The institution implements effective mechanisms that
ensure providing adequate quantitative and qualitative | cwlioll (seqillg 0all pogill Josidlels T duawall Gubi

3.6.1 | learning resources and related services based on the | aolpll calbolyiol e 2Ly .Lgy dbuipoll Ciloasllg aleil ool | 1-1-F
needs of programs and all stakeholders, and avails them * duwliog awols QLﬁgT 0 lgauiig (uaudiunll d6l4g
at sufficient and appropriate time.*
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The institution implements mechanisms and procedures
e for the efficient management of the learning resources, | j0qig .6clo4y oloil jalow 6jlod wilclpolg T dwwgoll (g.LbJ it
and provides it with adequate and appropriate numbers of odegall o cuwliallg o4l basll g
qualified staff. "
Thet instiiﬁti?nuhas ciaLabhas[ZS a:d approp[ihat(? ](celectr(z'nic 2l Gl )| CLQbJ'Q el el Sl sy s
systems that allow stakeholders to access the information | ., i
R sources, research materials, and scientific journals from el elpelly Sl JS,_LDLO:"JLJQ_DQN L}Jw SRS
within or outside the institution. tealblidtice Fis o= ie e g
The institution implements effective mechanisms for
assessing learning resource, library services and facilities, | &i4all Ciloasg aleill jalow oygail dlelo vl duwgall Gubd
3.6.4 | and equipment; and periodically develops and updates | e cliy Lijgo Lghanig Lapghis pqaig Lgiljgaig Lgéolog | €1+
them based on the feedback from the stakeholders and 2ol bliblg (gaseiuwall (o deslyl dasill
programs’ needs.
* Essential Criteria bl cloma”
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Students

Policies and regulations governing students’ admission must be
clear, fair and published widely. The institution must have an
effective electronic system to manage and secure students’
records. The rights and duties of students must be specified,
published, and adhered to. The institution must establish rules
of good conduct, and procedures for disciplinary, grievance and
appeals that are transparent and fair. The institution must
provide effective mechanisms for guidance and counselling, and
provide all the services needed by students equally, taking in
consideration people with disabilities. The institution must have
an effective policy to benefit from the opinions of graduates, in
addition to adopting programs for taking care of international

wuaillg puleill pigdi dus
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duwwgoll aoly 2105 6 willbll Jaus dabily ilwlw gg47 of Ly

0)lol Jleo iguall ol pogi éduaml 20 .dileog dlaleq danlg
ogiliolgg wdbll (§gén 3g4ad ¢l winy Lab wllbll wlla ww uolig
,oug_oJI ¢olud) aelgd dwwgoll 9 A Ulg gy pjilog CLLlleg 613300
Ulg dlaellg dwola all wo nii woliliwllg alhillg Luolil Wlelpolg
lgaling il ciloaall 2100 ayasig alylllg apogill dles KT joqis
s g% gl iy Lo asle i (593 8lelio 20 (sglutio JAuy wllbll
lowisd (I dolo b . cuoupadl eyl go 6sleiw ) dleo dwlw duuwgoll

19329 ¢l o plaiadlg gulgall wdlbll d)ley aolp

4.1 | Student Admissions bl Jous | 1-€
The institution is committed to the implementation of
policies and standards governing the students' admission | Jig2dlg Jausll puleoq il _wl w Gubi d w w§oll ojili

41.1 | and transfer, and credit equivalency; and distributes | 63300 culyl (Gog droyald 1 polpll e vl gjgig dlaleallg | 1-1-€
students to the academic programs according to specific, * dileog dlolegq
fair, and published mechanisms.*
Thg institgtion monitor-s the progrgss of students during el w7 il (5 e 5 sl st s Sl
their stud!es and meeting the rt.aqulrements'of graduation eyl el Sl o] el a2 el (el

41.2 | and provides them an effective electronic system to ] ) e = _ f . r-1-¢
manage admissions and registration processes with the dJewelll e GIE o)k c;JQ}JﬁJl DRt gt CU_UJLLOJ'
appropriate ease and speed. Jinuuillg
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The institution makes available all ir.wforma.tion related t.o i énllla sl glg.iclJ, el el el BB Bl 5.0
the types Qf progr.ams famd c'ourses it prov@es, and their Impeq «iloa_4llg aglall Lagl4illy dgayasi baig lgoadt il

4.1.3 | mode of instruction, financial costs, services, etc,; by | S _ = B T o=
various means so that they are accessible to everyone Sl aosly i ol Jglvse 0 ATy AT d"__LtUg'!
before the application for admission. Gl
The institution applies clear policies and rules for the
management of students' records, which define their | widbJl cllaw 6jlol danvlg aclgdg ulwbw duwwgoll Guhd

41.4 | content, mechanisms of protection, preservation, | 20 lay] Jongllg lgijwg lghang lgijlos willlg Walgino 33aj | &1+
confidentiality, and accessibility, with the provision of Lgio dibliinl Au poqi
backup copies.

The student record system provides the statistical data to
the related parties at the institutional and program levels | (sgi—woll e dsileoll culs wlgall wibll vlla w olbi aui)

4,15 | that are required for planning, reporting and quality bubaill el dojlll diloos Ul Sbibll aolpllg (e wdall e
assurance processes (e.g. ratios of students who are | jugaoll bl v i i Jio) 6592l glo g pylsil alaclg
transferred, withdrawn, under probation, droppers, and .(U._l__l;)g_oJlg aiallg upieiallg unuiollg
deferred).

4.2 | Student Rights and Responsibilities ogiliolgg wllbll (§gén | [-E
The ir.wslti.tgtion identifies stu.dents' rights an.d kol aflglly ogiliolgg bl @gtn & whall 5247

491 responsibilities; and the regulations governing their J i i JIT RTS R
application and orients students to them and explores S0 Jg - paclh 9ol = LO}SUQLQ'O'M
students’ views on their implementation and effectiveness. Lgilelog lgauby

4o | The institution adopts appropriate representation of il glalllg gullaall o bl Lwlio 1uiad dwwqall 2ais) =,
students in the relevant councils and committees. anll

o The institution applies effective mechanisms to preserve | (593 pbill §gén slelpol delo il dw woll Guhi o
the rights of people with disabilities. asle

13
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4.3 | Guidance and Counselling slwyllg apngill | F-€

The institution applies an effective and comprehensive

system to provide guidance, counselling and orientation

services, in accordance with specific plans and programs, gl Wloas 028 dlol g Jleo Lol dwwgall (Gubi

4.3.1 . . ‘.. . - ‘.. c . o |_ru_(c_
and through qualified, adequate, and appropriate staff; and Ielie ‘JJ_J_Q GL9 ._O:’Nm__ i 9.o|pgb_b3 L9'°9 q—“-Q-‘J. = "|9_3L“J._ J-lJclg
. _ _ T 623200 Wl Goq leaseil liiq «duwliog dwolbq dago
establishes appropriate mechanisms for monitoring of
their implementation.
The institution provides effective academic, psychological,
o vocational and social guidance services and programs for (_,_..LLo_deIL?;l_,malﬁ_lJl JﬁJﬂdjl&o Q“OUJQLO'—J'DL‘LJlQ d‘““‘“?'ojl pmll' .
| students to suit their needs, according to simple, flexible 08 &0 = ¢ 9618 Aoedlle
, ) aupullg digpallg dgguill o ilelpo] (§oq
and confidential procedures.
The institution applies appropriate mechanisms to identify Ry ' ir ] el
154 gifted, talented, creative and underachiever students; and angagoll wlbll e wopill 4 wlio Bl & w wgall Giby

dlo J5 dyley aoly 2 nig .ypiziallg gu6géiollg gucayallg | Ft-€

develops programs for caring to each category, including EEE .
.Qg0CIg O®0AIg 0QLO

motivation and support.

The institution develops periodically students’ guidance o ] e e i )
4.3.4 | and counselling services, based on the results of evaluating ole el dyga 6jg-oy oLl apngdll Liloas duwwgall jgh €-p-¢

Lgic wllbll o) yulbg lgaygdi pili

and measuring students’ satisfaction with them.
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4.4 | International Students oodgall bl | E-€
T.he. ins’.titution. applie§ effective mechanisms to attrfa](.:t ossllasll 5l 0o gfusrialll ey Alels ST & sl Gulsg

4.4.1 | distinguished international students; and adopts specific ) e ol o |-€-€
criteria for their selection and acceptance. e ek e g
The institution provides programs that support adaptation
of international students with the institution's community; | 20is0 20 gulgall wbll cerail daclall pwolpdl dwwgall jogi

4.4.2 | provides them with social and health care as well as | dwadeill diulg dunnllg duclain Ul &sledl ogl 10qiq dwwgall | r-e-¢
appropriate educational environment; and tracks their _b_o__plﬁj_ﬂ 0002367 oo suliiq duwliall
academic progress.

Thletlndstl;tutllor; ass‘is.sesl sytstjmi, p(rogrsms andhsTrV|;§s LIl aaleiall viloasll aolplg dak il g | ,Li(u
related to international students (such as scholarship N , ] _

4.4.3 el oy Loy Ja i (e | aolp) cuudgall | r-e-€
programs, etc.) periodically, ensuring their continuous | =~ s ClER ey sdoll 2zl U'UJQ |
improvement. ol

4.5 | Students' Services and Activities dyllhJl dbdidlg ciloaall | 0-€
The llnstlttut|or:l|stc<()jmr11|tted todF)rov:[dlntgi1 t.he necdessar;/ Leulify Loy stlbl giaal @ojalll =iloaall oyaah & 8ol oiili
services to all students according to their needs an c

4.5.1 . . . : da oll ayleyl iloas elds (o6 Llay yamalaclg pgiloliisl g0 | 1-0-€
numbers, including appropriate emergency health care = N ]

' * *.ddlbJl wdbl duwlioll
services
The institution monitors the quality of services provided to
students through effective mechanisms, including | Wldl b o dudbll doadall tiloaadl 6590 & wwqoll gulid

4.5.2 | measuring their satisfaction with the quality and adequacy | ag wiq lgislasq iloaall 6390 e amlo) quld Joui dlels | r-o-¢
of services, and that contributes in the continuous Lg) poiwall il cildac (56
enhancement processes.
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The ilnstitutioln dlevelo'ps'plans for studgnt acFivities that ar"e el 55 mela Bu ) & S TBbs & sall o A

AES conl5|stent Wlth its m|§S|on and goalls, |nvolV|r.1g student§ in Lo 31bil QL}JT 5179 Jeolac] (6 Liilhll wl_dug .Lg_0|laTg i
their preparation; defines mechanisms for implementing £ ad
these plans; and allocates appropriate resources for them. el elyalis g Jmmnge
The i.nstitu(tjion t.‘[aktes ttZe tne:(cessel'ryl Tefzhtar:]isms. to o5 LRI A4 i o iy ot Gl LDl Al 24T
organize and motivate students to participate in the various | ~ , . St by e RS

W student activities; monitors the extent of their participation SllEeng 4 e el e I eragtall el Loul clauntl| G0
and their satisfaction rates; and improves their quality. LIREEITILIE I St S olie)

The |n.st|tut|on encourages studen.ts' creativity ahd Suitlbell G )] 505 el B g ol e gl il s
455 | innovations, and allows for conducting entrepreneurial - ‘. ) 0-0-¢
e Jlacdl 6ol daclall
activities.

4.6 | Alumni ol | 1-€
The institution adopts various mechanisms and means to
explore thtiopintionts afnd experilertwces of t::ethalukmni Tndd to it c|JTg Ll Eealts JHLe ST & ssol] Sl
measure the extent of appropriateness of the knowledge, e A ) _ . ] . ,

A skills and competencies they have acquired to meet the (=’JJ| whlasdlg |_||JLE:_O_|£|9 w8yl il (St L.}_JJL'l"og e
requirements of the employment organizations and their ‘—‘"LQDM el uaSolll wllsy wiileto AT byals
professional performance.

The institution supports its relationship with the alumni,
including international students, through engaging them in | g0 gstlgall bl oguo lay cuoupally il o 4w wdall acad

b its public and academic events and developmental plans, | 4pughil lghbAg dyolellg dolell lgilwwlio 0 05l wl Jus Eh
and providing them with appropriate services; and invests | d_igall agilys jaii wiq gl dr wlioll tiloaAll oy diq
their professional and occupational expertise in enhancing -(;,114.35-7”9 uw§oll el iRy (50 duaibgllg
institutional and academic performance.

* Essential Criteria bl cloma®
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5.1

Faculty and Staff

The institution must have sufficient number of teaching staff
and employee with the appropriate qualifications and expertise

to carry out their responsibilities properly, and must provide
them with the necessary support and appropriate professional
development programs. The institution must assess their
performance periodically and use the results for improvement.

Employment and Retention

wuaillg puleill pigdi dus

Education & Training Evaluation Commission

09abgallg yuy)aill dus

oyl & o oLl saell & wdall s gghy ol Loy
00illgq oy pboell drwliall Blpallg W ilagall S95 yo ebgallg
oolp JItLeY) QJI daol_olb .ojlll acadl ogl jogiy UI vy Lab 6)lany
omclal pusi ol dwwdall Lle Ly b gl dwliall igall pghill
ghuodll 6 andil 25l go slolung bygd

cl8itwllg Laybgll

0

-0

The institution plans to recruit the appropriate qualified
and experienced teaching staff and employee based on its
needs; and applies fair and published policies and
procedures for recruitment, nomination, employment, and
termination of services.

dawliall Cilpallg Cillagall (g5 wlbeiwll & w woll bhai

Wlbwlw @ihig Laiblicl Lle eliy gpabgallg guy)adll dya (o
clgilg caubaqillg oy il wlbai wlll dideog dale wileljolg
loaall

The institution implements effective mechanisms to verify
the validity and credibility of the candidates” qualifications
and experience as well as the reputation of the institutions
from which they have obtained their qualifications.

Cledo 46lanog dao o Géaill delo vl dwwdall Gubi

ole lglno Gl wluwwdall deauwg woilball aupall Cilusg
Lgio Wlago

r-1-0

The institution has a sufficient number of teaching and
administrative staff, and technicians with appropriate
qualifications to carry out its various tasks.*

orabgallg yuyaill da go Ol 2=l & w wiall (g2 pogiy
Lgolgay olusl :dr wliall ilagall sg3 guiallg cuyyla Ll
* "j :' I-':- 0 ”

F-1-0

The institution applies appropriate standards and
procedures when using the services of adjunct and part-
time teaching staff and take into account the balance in
their proportion to the appointed full-time faculty.

dlugy dilei wdl aic dwlio Wlelplg puleo & w wgall Gubi

0 ojlall elpg (o wlgau gglosy (wallg guigleiall yuyyadll
sl guypadll dya Jl agiiw

&-1-0
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The institution applies appropriate mechanisms to retain a1 g . : e 3 it

e the competent teaching staff and employees, and provide fﬁgﬁwﬁmiglzo:ﬁﬁlﬁgﬁiéﬁ et
appropriate care and services to them and evaluate and ' i N
Improve such services. Ndlomnstiy o

5.2 | Professional Development and Evaluation @98l igoll pobdll | -0
The institution offers effective programs to orient and train ) e e B ] 5

S the new teaching staff, provide professional and academic pﬂ?xujgwﬁmtﬁopﬁgﬁﬂﬁ e
support and stimulate their participation in research and |~ =i i DI, ] T OO
educational activities. Eereiy el e S oo
The institution provides teaching staff and employee with . _ o S Sl i N

5.2.2 | fair and appropriate opportunities for professional and =28l colomlljeialt oo CUJLC_ L_D}’o wgﬂ“g’w r-r-o
personal development. i sgelly gl dg,
The institution applies mechanisms to ensure the _ ) (e L, - A -

5.2.3 | continuous participation of faculty in the scientific, 0 sl rttl S Q_Z)JL%L? “OLDJ uh“ wwl ‘Q‘Lb“' F-r-0
research, and professional activities. .duigallg dyinilq dolell dhuii 1l
The institution implements an effective, published system L c Rt Y i . o

o for evaluation of teaching staff and employee performance; ﬁgm;oﬁljlmwg%?ﬂf?mﬁimﬁﬁ -
provides them with feedback; and uses it to improve their | ™ = - i . Rl B
performance.* ]

* Essential Criteria ool clms®
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Institutional Resources

The institution must have the adequate financial resources, and
the physical and technical infrastructure to support its activities
and operations at all its main campuses and branches. These

resources must be managed in an efficient manner and comply
with the rules and regulations. The institution must verify,
through periodic evaluation processes, that its resources are
adequate to ensure the quality of its educational programs and
support continuous improvement; and that it has an effective
system for safety and risk management.

wuaillg puleill pigdi dus

Education & Training Evaluation Commission

dwaugoll ajlgall

éyolall auinill duivlg @ullall ajlgall & w wgall 2 pogii ol Loy
&yl 1ol 2100 .0 Laililacg Lgih il peal ausld)l isilg
ol Loy Las adlglllg dabilll Jlinig dlleo dsuby jlai glg Lgegjog
aols leajlgo gl sjgall pugdill wlidae JUb g0 & w—wgall G821
Lol Lgyal UTg Joaluwall punil acog dvadeoil lgaolp 6390 glond

sblaall 6)la]g dotlwll oo

1

6.1 | Financial Resources and Budget dyiljrollg dadloll ojlgall | 147
Financial planning and budgeting processes are linked to
the institution’s strategic objectives and priorities, identify | &—w wgall Lolaaly dyiljpally Jlall bybaill tlilac byiji

6.1.1 | financial risks and mechanisms for dealing with them, and | .lgeo Joleil villg dulall iblaall 33aiq éunilpiw Ul Lg.'l'L_J,ngTg J=li=
are prepared with the participation of relevant s llell (sg3 a%)litoy axig
stakeholders.

e The institution acts to diversify its sources of income | duwlio Clawliiwl Goq J53Jl jaloo 2qii (e duwwgoll Jasi =1

| according to appropriate and effective strategies. .dlclog
The in.stitution imple.ments me§hanisms t.he.1t en;ure the ool el ) € e ] et ol Al g

6.1.3 | financial needs of all its academic and administrative units il 3 o ¢ M“L] il 2 41 Lol P-1-1
are responded to smoothly and expeditiously. S el Ao F QIDZIg oD st
The institution applies effective mechanisms to raise . ~

6.1.4 Glaill 6clas 20y dlelo vl duuwgall (Guibi | &1
expenditure efficiency. Glaifl oclas goy = goll &
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' wujaillg puloill pugdi ail

6.2 | Information Technology Ulogleoll 4uisy | -1
The institution provides adequate technical infrastructure R N e o e T : o
6.2.1 | and equipment that suit its academic, educational, and rll (n,_dlq;_.oLiJId:_u.?.dll jll}'l"%'ldlgl °J~LUH|Q-J¢LJ;-I|UQOJL|D}L32JI 1-r-1
administrative needs.* QY1219 dray 9 440)2 loilaly
4 2o | The institution applies appropriate information security selwo le Silogleall oo dl-dwlio dabil dww§all Gubi o
| systems at the institutional and individual level. 2lpodllg d&wiwgall
The institution provides the necessary training and| . 57 - Il e . ol - c e
6.2.3 | technical support to all users of communication and = =0 | EEy el ereslle l_ujjdl_;_ujl "gL-SJI}OgJI F-r-1
information technologies. g e
The institution establishes codes of conduct to regulate the | . .« . el el . N
6.2.4 | ethical use of its technical resources; and verifies el gl e i _|Jt_|]- . xlclg,o =k __?‘Ejalé €-r-1
compliance with them. Loy olilll go Ganill alig .y )2
The institution uses information technology systems that 1530 L i cilo | eiail Tob) & . .
Lo Nl qloal a_wwaqall 0aAL i
are integrated and reliable (e.g., having limited errors and Jo P - c T o= , g.on
625" ; ol dcp g (Jlbedlg clba 1l dyagaa0 :(Jio) dudqiqallg | 0-M-
failures), and have adequate capacity and performance Lol & Mﬂl e,
speed. Nel ST Ayl 0J 9
The institution assesses the efficiency of its technical 5L auisill abilla ciliuaaill selos ¢ 2 .
6.2.6 | equipment on a regular basis and the results are used for 5 9 ol &isil lg Wi N | | ?Cbﬁ iy 9°JLL|LJ‘|QLO" 1-r-1
improvement and development. Habilg gpuwail oo M Uo
6.3 | Facilities and Equipment Oljagaillg @olall | F-1
The institution identifies its current and future needs for
facilities and equipment with the participation of relevant | @olpall g0 a1héi wuallg dJlall Lgiloliol & wdall 5395
4 3.1 | Stakeholders, develops comprehensive plans for their epoqil dolu bbb 2 niq .uauweiwall 45y ciljigaillg e
| provision, ensures their sustainability and periodic | Lobhhay ¢lds buyig éujgadl Lgiil_pq Lgiolai_wl gla_pg
maintenance, and links that to its strategic and financial adlallg éunyiliw
plans.
Adequate facilities and equipment are available for people ] ]
6.3.2 .asle Ul (sqal duwliall viljigaillg @Golpall poqil | r-+-1
with disabilities. =R Slirgatlg Goliall jogi
20
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The tl|n.5t|tut]|con lJt)rovl|des tthe njcefsary ftaC|l|t|e§ l[or sl il g essall e ] ]l vl et
practicing of cultural, sports and other extracurricular R ,_, LI i R
6.3.3 |51 dojll Golpallg aue nll pe dh il o dolylg | F-+-1
activities, as well as the necessary facilities for praying, - : Lgl'o‘mjjﬁ lﬁ . _UTLC ] LZO | }LCLE ""I "}ng
food services, studying, and resting. el Eotall] Sy Siisgl Jg by =l
The. institution enslures that' all .h'e.alth, hygienle and el & [ ell=is e il e & Sall 405
6.3.4 | environmental requirements in facilities and equipment lugailla asloll 6 asul cilblil £-+-1
I Wljgaillg @olpall o ! wibliiulllg
The instituti th lity of the faciliti d w
e. institution asses.ses e quality of the facilities an o0 alai g olhiily ciliigailly Golall 5303 =l i
6.3.5 | equipment regularly; and the results are used for ) 16 5Ll 0--1
improvement and development. sueiitle el
6.4 | Safety and Risk Management bliall 6jlalg dodludl | €-1
The |nst|ftut|oln has a comprehenswg risk mapagemgnt i 217 4blall 8)lo4 alol g dha & Sl neal S
441 | Ptan, which includes the level of risk according to its | . LLLo_II laollg il Tl oqi Loyl i \blagll | 1-€
| priorities, with appropriate mechanisms and resources to | 2 9 HEEIROG 20 H3HGST L :
operationalize it. glioall
642 The institution implements safe mechanisms for the s Al cbladl - Sl ol T & 2l & 21 et
| disposal of hazardous waste. ©) e 3 S
The institution assesses risk management processes and | ..., : . . . . E u
6.4.3 | procedures; and the results are used for improvement and 2l e g gl OJbl '_'ldplg I ) lmu. JJg‘OJ'_l lfom" P-€-1
development. Habillg ¢paail Y
The institution implements systems to ensure professional ~ _ i
444 | safety for the establishments and individuals according to Sl dlg wulidiiall duigoll ol glar) dabil daawgall Gubi o
| approved standards; and provides training on these Lgde wyjadl aiyg .62aieall pleall (Gog
systems.
* Essential Criteria ool cloms®
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Research and Innovation

The institution must have specific plans for research and
innovation activities that reflect its strategic directions and
conform to its scope and mission, and provide the necessary

resources to these activities. It must provide appropriate
support for faculty, students and staff to carry out their role in
these activities. The institution must monitor and document its
research and innovation activities, prepare periodic reports and
take the necessary actions for improvement and development.

wuaillg puleill pigdi dus

Education & Training Evaluation Commission

JBiUlg oalell ol

ol Cingl ab §il) 63300 bbb & wdall (53l ggdy of Loy
Lol _wjq lgisub 20 Golig duauili wll Lgilgagi (uiei jlaillg
ang) v wliall acall padiq Lg) dojlll ojlgall & _w__w@all oqig
0 a®)9y oLell 4w wioll (gwio yo eapcq wllbllg Gu)alll
pilas alaclg JLgayiqgig Lgib il dslio (e Josig db il 0am

Jabillg guwail) dojlll wilelppJl sladlg Lglgn dyygo

7.1 | Planning and Management of Research djjlalg (solell Gl byhail | 1-V
The institution establishes a specific and published plan for LaTilad 2o e ity Loy ol qb_uiuil a1 wénll A
research activities that is consistent with its mission and P L LR _

e goals, contributes to the achievement of the national trends “higlgllg &ibgll cilgagill a2 S .Lg.?ln_mfg -
and developmental priorities, and pursues its application* et et
The institution implements policies and procedures that Cresulll Bl 215 bed QQDJ'IJUJTQ bl Bl Gl
ensure the provision of comparable opportunities for )

7.1.2 . . . e G8olig .dpnnaill lgilelhég lgegpog Lgilang 2100 (0 aloll | r-1-v
research in all its units and branches and specialized i iy ek
sector, and verifies effective participation therein. Lo el e
The institution has implemented policies and procedures to

s protect intellectual property rights, and to ensure | §gé»s dilonl dsiho ulflplg Olwlw d e w@all (s joqli el
commitment of researchers to the disciplines and ethics of | . Jalsll cuiadl calis Uslg bulgry ¢uislll oljillg .dupbell aalall
research. "

., | The institution has an up-to-date and publically available olell olii U dileog &30 wilily aclgs & wwdall 2l 25g) A
database for the research production of its employees. lgugquuial
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The institution applies appropriate mechanisms to
measure its research production according to specific | Wlpwgo §o6g ol Lgalii] gulbd) duwlio l_llJJ|Q.LLLLug.QJ|LQ.LbJ

7.1.5 | performance indicators in all its units and branches; | lgic dygiwll pjlaill J.mg lgcqpoqg lgilang 2109 (46 63200 claf | o-1-v
prepares annual reports; and the results are used for * pobillg guwodl o 2l o slelugg
improvement and development. *

7.2 | Support of Research and Innovation )L llg ol Giadl aca | -V
The institution applies various mechanisms to develop | . Sinl - L oy 1 . s i

7.2.1 | research and innovation skills of teaching staff and Slilgoy et Sl SE O'Cg"'i;lu' 51l "CQ-OJ|6_'|'.J_|JI |-r-v
students, and motivate them. ARREIG 9 yuyaill augl 5
The institution allocates sufficient budget to enable the ey " . .

7'2.2 s - . - - - . . - . DR c s r_r_v
achievement of its research plan. il e G 008 Ll e gall y
The ms’utu’gon prlowdles the approprlate environment for 5 el Il iaal) @ wlioll dful & el e

723 research, including information resources, databases, |°. }_lJ-| Niuanill 45lpallg wlilul 2 clgdg wilo || porey

| facilities, equipment, software, and services and e el Sl (CAS = I3J| Ny lgojlu" Lol
supporting procedures. B i 9
The institution provides a supportive environment for iaiio 1ot . ey Bl e

7.2.4 | innovation and creativity, and the investment and lgilaiio @ cloulli Bl bl | Sl u_fu“ug_‘oj_l.‘f*@l €-r-v
marketing of its research products. Lod)guuig oy
The institution applies mechanisms to support| . 1 1o 6 ~aleilla @51l iioll acal el @ Il aubd
participation and cooperation in the field of research and w Ed li . (JO u|9 a_Lgl . J I QLHOCQ l_; j IAIJ_LI?QJ : |

7.2.5 | innovation with government and private industrial and | > |" 9 "l_ ' alla cliial “éll_;ojlgjll __9 . ng&'JbJI 0-r-v
professional sectors, universities, and research institutes ougiwall Gle apadl jSliallg wiliuglig & e
and centers at the local and international levels. '(.—.“J93“9 (.—.“130“
The institution encourages students to participate in i Tla o . . o

7.2.6 | appropriate research projects and activities; and L Sl el o 0y Iuﬂc"gjbﬂ . Ugljjll..g Ll 1-r-v
recognizes their efforts. Q23982 wolpclil 20 Alw ayiny

* Essential Criteria bl cloma®
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Community Partnership

The institution must have specific plans and mechanisms for
community partnership that reflect its strategic directions,
conform to its nature and mission, and support the effective

participation of its teaching staff, students and employee. The
institution must establish effective cooperative relations with
the local and international community, professional bodies, and

the various sectors of labor market. The institution must
document its activities, follow up the effectiveness of
community partnership, and improve and develop it.

- e

wujaillg puleill pygdi dus
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dusoisoll aslpull

dueainall @il 83300 Willly bbb dwwdall 2 ggdy of Loy
ocai glg gl wjg lgisnb g0 §olig dnuili wil lgilgagi yuler
ol Loy Lo3 Lguo cuabgallg wdlhllg (il dfg) dleall @)Ll
Olugllg (Jgadlg (Jlowll ainall 20 dlleo ggl=i wlolle aubi
. o .| (g-lj.gj. (JJ-C . Olg ‘.. . - | | l;jl-_CLb-ég - ". |
opgbig lgitunig diainall d5lpill dlles dsyliog

A

The institution applies clear community partnership
policies that are commensurate with its mission, objectives | wiwlily Loy dueainall @5lpull daolg Cilwlow dwwgoll (Gubd

8.0.1 | and the needs of the community and formulates | 4awill bhall 2 nig 2aiaall wlhliislg Lg_ola_aTg gl wy 20 | I---A
appropriate operational plans; and its employees Iea1eii (o6 lguquuiio d5)litaiq «duwliall
participate in implementing them. )
The institution implements specific mechanisms to
monitor and evaluate the effectiveness of its community | 9 LQ.Lb.ulJ|CLLLCLO aq8iq dsulial 63270 W dwwdall Gihi

8.0.2 | partnership activities according to specific performance | ;6 @g wji 63320 clol vil_i§o §oq dueainall &8l Jloo | r---A
indicators that contribute to the improvement of the RN FImky)
performance.
The]c ins’.[itutilog p;r-ovic:es th(te. c?pptortunti.ty 1[0 .en:Eloyelrs a.nd s Lol s el il Jesa th_CLI " ol i
professional bodies to participate actively in the planning . . 3 R T

8 and development of institutional and program performance A=29 940@'9 g_w_wg,oJI <RI Tt oy ey 0 q'LCIQ'” S
and to support their activities. Ll

* Essential Criteria bl cloma®
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